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ABSTRACT 

 

 The purpose of this research is set the factors that influence the motivation of female basketball coaches. From all the women 
basketball coaches that were 165 people in Isfahan, 130 people filled out the questionnaire. Job Motivation Questionnaire was used to 

collect data. Cronbach's alpha coefficient was achieved for the data 0.91. Using the Kolmogorov - Smirnov normality distribution of data 

was tested. The one-sample t-test examined the effect of 7 components of job motivation questionnaire on the coaches' job motivation at 
the level of 0.05. Teachers' job responsibilities with the maximum average, and setting goals with the minimum average have effect on the 

motivation. Findings suggest that job behaviors of female basketball coaches is regulated by both intrinsic motivation (eg , increased job 

responsibility) and extrinsic (eg , job security). 
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INTRODUCTION 

 

 While the nature of physical activity and 

exercise are stable, people have different reasons and 

motivations for taking part in them [3,5]. Motivation 

is an important subject in the field of sport 

psychology. Motivation is demands, needs and desire 

that regulate the direction, stabilization and intensity 

of actions toward the goals [2]. Under the motivation 

offered by the Ryan and Deci [11], the nature of the 

person's reasons for the selection, training, effort and 

insist on doing it, as they can be categorized along a 

continuum of self-determination in the case of the 

strongest, by regulate the behavior of Motivation 

internal or intrinsic to the severity and stability 

determines behavior [11]. 

 Basketball institution In Isfahan the same as 

another institutions use the motivation factors for the 

increase the level of coaches' efficacy. As the 

environment factors are more variety, it should be 

known the effective factors to increase motivation in 

the specific environmental situation. 

 Coach' function increase by having force 

motivation. The work place could be boring and 

impassible to work without any job motivation and 

attachment to the job. Therefore, mangers should 

know the factors of motivation for the better work 

and work place with positive and force motivation. 

Managers can recognize, analysis, control, direct, 

and anticipated or even modify the employees' 

behaviors, with finding the ways of motivation on 

them [12]. 

 One of the important things in any organization 

is job motivation for managers and employees which 

ultimately to reach organization's goals. Managers 

and employees with higher job motivation do 

perfectly their organizational tasks without any or 

lower organizational control. There is a correlation 

between job efficiency and job motivation in 

managers and employees.  Therefore, job motivation 

is suggested as one of the variables that increase the 

level of job efficiency [4]. 

 The coach as a leader should transfer the content 

knowledge to the young athlete generation to make 

them ready to discover new ideas. On the other hand, 

he/ she should guide athletes' physical, emotional and 

knowledge growth to visit a way that lead to have 

intellectual independence, social responsible, and 

innovation power in which can occur correctly with 

having job motivation. Hence, identification the jobs 

motivation factors could be determined as an 

important purpose for the quality and efficiency of 

education [6]. Therefore, this study investigated the 

views of Isfahanian basketball Coaches to find the 

crucial motivation factors affecting coaches' job 

motivation. This research will help the managers, 

planners and authorities to provide the better work 
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place for staffs and employees, and increase their job 

motivation. 

 

Methodology: 

 Women's basketball coaches of Isfahan city until 

the end of the 2013 were 165 persons that 130 

persons of them completed the job motivation 

questionnaire. Job Motivation Inventory [14] 

includes seven components (job security, work place 

conditions, career success and professional growth, 

desirable management and supervision, evaluation, 

job responsibilities, setting goals) with 48 questions. 

The reliability of this questionnaire was reported α= 

0.90 by Torkzadeh [14]. In this study, the coefficient 

of alpha cronbach of the seven components were job 

security=0.77, work place conditions=0.8, career 

success and professional growth= 0.69, desirable 

management= 0.8, evaluation=0.65, job 

responsibilities =0.85, setting goals =0.67 and for the 

total scale was α=0.91. Using the Kolmogorov- 

Smirnov normality distribution of data was tested. 

The one-sample t-test examined the effect of 7 

components of job motivation questionnaire on the 

coaches' job motivation at the level of 0.05. 

 

Results: 

 Table 1 shows Results of one-sample t -test to 

compare the mean components of job motivation 

based on the assumptive average of 5-point's Licket 

that was 3. 
 

Table 1: Results of one-sample t -test of components of the job motivation based on the assumptive average of 3. 

Components Mean Standard deviation t p-value 

job security 4.11 0.69 7.243 0.00 

work place conditions 3.97 0.79 5.49 0.00 

career success and professional growth 4.13 0.65 7.76 0.00 

desirable management and supervision 3.79 0.54 6.48 0.00 

Evaluation 3.95 0.68 6.23 0.00 

job responsibilities 4.26 0.53 10.52 0.00 

setting goals 3.35 0.68 2.30 0.03 

Mean difference at the level of p<0.05 

 

 Values of the p-value for the components of job 

job security, work place conditions, career success 

and professional growth, desirable management and 

supervision, evaluation, job responsibilities were 

0.00 and for the setting goals was 0.033 that was 

lower than the significant level of 0.05. Therefore, 

the null hypothesis is rejected and it was concluded 

that the seven components of job motivation affect 

on the female coaches' job motivation. Taking the 

average of all seven components of job motivation 

more than 3 (assumptive average), so these seven 

factors could have a significant effect on coaches' job 

motivation. 

 

Discussion and Conclusion: 

 The purpose of this study was to determine the 

factors affecting the motivation of female basketball 

coaches. The results revealed seven components of 

job security, work place conditions, career success 

and professional growth, desirable management and 

supervision, evaluation, job responsibilities and 

setting goals affect on increasing the job motivation 

of woman basketball coaches. Coaches' job 

responsibilities and setting goals have the highest and 

lowest average respectively. Career success and 

professional growth, job security, work place 

conditions, evaluation, desirable management and 

supervision take highest to lowest average 

respectively after job resposibilities. As job 

responsibilities and career success refer to the 

internal motivation, it seems coaches' job behaviors 

were set by internal motivation. Motivation self-

determination theory by Ryan and Deci [11] as the 

nature of the reasons for the selection of individual 

behavior, effort and insisted on it, can be categorized 

along a continuum of self-determination. Actions 

could be set by intrinsic motivation by strongest self-

determination. Self-determination can determine the 

direction, intensity and stability of action and 

behavioer [11]. Although there is no considerable 

research on the effecting factors on the coaches' job 

motivation, the researches on the athletes' samples 

showed that the dominant motivation's factors on 

some sports especially in the martial arts originate 

from internal motivation [7,15,13]. Rahimi's findings 

[10] in a study entitled "investigation the relationship 

between organizational culture of schools and job 

motivation from the viewpoint of sports women 

teachers in Shiraz" showed that the influence of 

responsibility on teacher job motivation among 

women sport teachers in Tehran. Amirkaveh [1] in a 

thesis titled " investigation the five effective agents 

on increase the staff motivation of high school in the 

city of Najafabad" reached the conclusion that the 

most effective factor was security agents (63/3) and 

the lowest effective factor was social factors (44/2). 

In this study, job security and work place condition 

were important effective factors on the job 

motivation of basketball coaches. 

 Studies showed that the external rewards at the 

work place improve the external motivation level of 

job behaviors [8,9]. 

 Evaluation, job responsibilities and setting goals 

have lower averages respectively. In Rahimi's 

research [10] also, the control and evaluation take the 

lowest level of motivation teachers. Findings of this 

research suggested that the female coaches basketball 

job behaviors be regulated by both internal 

motivation (for example, the increase in sense of job 

responsibility, career success and professional 
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growth) and external motivation (for example, job 

security, work place conditions), and especially 

internal motivation be considered at the first 

attention. 
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